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N3smmnbie uCKycCcTBa.

Astopsl P.P. Pynakosa, bumakosa P.P., Jlopxuesa JI.11.
PaGouas mporpamma o6cykaeHa 1 YTBEPKICHA HA 3aceTaHuH KadeaIpbl
WHOCTPAHHBIX S3BIKOB JUIS MPO(EeCCHOHATBHBIX IeIeh

3aenyrommii kadenpoir A.I'. MenbrynoBa



1. Hean n3yyeHus TUCUUNIHHBI

Lenpto w3ydeHUss MUCHMILIMHBI «HOCTpaHHBINA SI3BIK B Mpod)ecCHOHATBHOU chepe»
ABIseTCS (OPMHPOBAHWE ¥ PA3BUTHE Y CTYJCHTOB KOMMYHUKATHBHOH KOMIIETCHIIHNH,
JIOCTAaTOYHOM JIJIsl OCYIIECTBIICHHsST 0a30BOW NesIoBOW (IpOoQecCHOHATbHONH) KOMMYHUKAIIUU B
Han0OoJIee TUITUYHBIX CUTYallUsIX HA HHOCTPAHHOM SI3bIKE B YCTHOW M MIUCHbMEHHOUN (hopMax.
3amava: 00y4uTh HEOOXO0MUMOMY 00BEeMY 0a30BOM rpaMMAaTHKH U JIEKCUKH, HAYYHTH OOIICHHUIO
B CaMbIX PAaCIpOCTPAHCHHBIX CHUTYAIMsX B JEIOBOM W MPOo(ecCHOHATBLHOW cpele, pa3BUTh
YMEHUS BECTU IIPOCTYIO JICIOBYIO MIEPEIUCKY, HAYYHUTh BBICKA3bIBAThCS HA 3a/IaHHYIO TEMY.

2. Ilepeyenb MIIaHNPYeMbIX pPe3yJIbTATOB 00y4eHH s 110 JUCHUILIHHE (MOAYJII0),
COOTHECEHHBIX € IJIAHUPYEMBbIMHU Pe3yJIbTATAMH 0CBOCHHS 00pa30BaTeJbHOI MPOrpaMMbl

Komnerenuuu odyuarierocsi, opmupyembie B pe3yJibTaTe 0CBOCHUS

JUCHMUILINHBI
Kon
KOMIIETEHIIUH I10 KomMnerenmus
®I'OC BO

Crioco0OeH OCyIIECTBIATH JIeJI0BYI0 KOMMYHUKAIIMIO B YCTHOM U MUChMEHHOU
YK-4 dbopMax Ha rocyIapcTBeHHOM si3bike Poccuiickoit @epepanuu u
MHOCTPaHHOM(BIX ) sI3bIKe(ax)

CTpyKTypa KOMNeTeHIIHH
Komnerenmus ®opmupyembie 3Y Hel
3. 3HaTh OCHOBBHI JIEJIOBOH (TIPO(hecCHOHAIBHOM)
'VK-4 CriocobeH ocylecTBIsATh  |[KOMMYHUKAIIUU HAa U3y4aeMOM HHOCTPAHHOM SI3bIKE

JIEJI0BYX0O KOMMYHHKALIUIO B Y. YMeTh OCyIIECTBIATH IE€JI0BYI0 KOMMYHUKAIIMIO B YCTHOU
YCTHOM M MMCbMEHHOM OopMax | MUCbMEHHOU (hopMax sl pemeHus MpodecCHOHATbHBIX
Ha IOCYJapCTBEHHOM SI3BIKE 3a/1a4 Ha U3y4a€MOM HHOCTPAHHOM SI3bIKE

Poccuiickoit denepanuu u H. BiageTs HaBbIKaMU 1€710BOY KOMMYHHMKALUK B YCTHOU U
MHOCTPaHHOM(BIX) SI3bIKE(aX) MUCbMEHHON (hOpMax B CUTyalUsIX MPpo(eccrnoHalbHOTO

06H_[eHI/I$I Ha N3y9aCMOM MHOCTPAHHOM A3BIKC

3. MecTo AUCHUILIHHBI (MOYJIsI) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMbl

[Mpunamnexxnocts  auctumuiuael - BJIOK 1 JUCHUIUVIMHBL  (MOAYJIN):
OO0s3aTenbHast 4acTh.

4. O0beM AUCUMILIMHBI (MOYJI51) B 3a4€THBIX eIHHULAX C YKa3aHHEM KOJIH4eCTBa
aKajgeMMYecKHX YacoB, BblJleJICHHbIX HA KOHTAKTHYI0 padoTy 00y4aromuxcs ¢
npenojaasareseM (110 BUAaM y4eOHbIX 3aHATHII) 1 HA CAMOCTOSITEJILHYIO PadoTy
o0yJaromuxcs

OO61mast Tpy10€MKOCTh TUCIUIUTHHBI COCTaBIsIeT 4 3a4. e.,144 Jacos.

Bun yuebHol paboThl KonnuecTBo yacos
KonrtakTHas(ayauTopHast) pabora
Jlexunn 0
[TpakTudeckue (cem, 1ab.) 3aHATHUS 36
CamocrosTenbHas paboTa, BKJIIOYas MOATOTOBKY K 9K3aMEHaM U 108

3ayeTam
Bcero uacos 144




5. Conep:kanue TMCHUILIHHBI (MOAYJIsI), CTPYKTYPHPOBaHHOE 110 TeMaM (pa3jesaMm) ¢
yYKa3aHHeM OTBEJICHHOI'0 HA HUX KOJMYeCTBA AKAIeMHUYECKUX YaCOB H BUAOB Y4eOHBIX
3aHATHI

5.1. Conep:xanue pa3iesioB TUCUUIIIMHBI

Ne
n/n

Pa3gen u Tema
JUCIUILINHBI

CeMme-
CTp

Jlek-
11970

Cemunap
JlaGopar.
IIpakTHy.

Camo-
CTOAT.
pao.

B unrepa-
KTHBHOH

popme

®opMbl TEKYLIEr0
KOHTPOJIA
ycleBaeMoCTH

Working with people
(PaboTa B KOJIJIEKTHUBE)

12

26

Momnoiornueckoe
BBICKa3bIBaHHUE HA
temy "Working with
people" (Pabora B
kosuiektuse). Tect
o teme "Working
with people"
(Pabota B
KOJIJICKTHBE)

Company profile
(ITpodunp koManum)

12

28

[Ipe3zenranus Ha
temy "A famous
company"
(U3BectHas
KoMmnaHus). TecT o
teme "Company
profile" (ITpo¢unb
KOMITaHUN)

Career (Kapnepa)

12

28

Hanucanue pesrome.
Hanucanne
CONPOBOJUTEIBHOTO
MUChMa.
OO6cyxnenue
poOJIeMHOM
CUTYALIMH 10 KEUCY
"Nelson and Harper
Inc.". Tect o Teme
"Career" (Kapnepa)

My professional sphere:
Cultures (Ocobennoctu
podeccnoHanbHOM
ACATCIIBHOCTH B
MYJIbTHKYJIbTYPHOM
cpene)

12

26

OO6cyxnenue
poOIeMHON
CUTYyallUU 10 Keicy
"The wind of
change". Tect no
teme My
professional sphere:
Cultures
(OcobennocTn
npo¢eCCHOHATBHON
NesTeIbHOCTH:
pabora B
MYJIbTUKYJIBTYPHOU
cpene)

NTOI'O

36

108

5.2.

JleKIIHOHHbIE 3aHATUSA, UX COACPKAHUC




5.3. CeMHHapCKHe, NMPaKTUHIECKUE, J1360p3T0prIe 3aHATHUSA, UX COACPKAHUEC

Ne paznena u
pasA Conepxanue u GOpMBbI IPOBEICHUS

TEMBI
Cemunapsl 1-7. Pabora ¢ nexcukoii “Describing people” (UepTsl xapakTepa
nmunepa) (p.67)
AynupoBanne: Managing people, (YnpasieHue JroapmMu), tuckyccus (p.67)
Urenue, oOcyxaenue Tekcra "Andrea Jung", BbIoIHEHNE YIPaXKHEHUH 110
1 TekcTy (p. 69)

Cocrasnenue auanora "Dealing with problems" (Pemenue mpobnem) (p.72)
PaboTa ¢ keticom "Tell us about it" (p.73)

BrimonHeHne rpaMMaTHYECKUX yrpakHeHH o TemaM: Future Simple; be going
to V; mpuaaTovHbIe BPEMEHHU M YCIIOBHUS; BOIIPOCUTEIILHBIC TIPETIOKEHHSI.
JIeKCMKO-rpaMMaTH4YEeCKHI TECT.

Cemunapsl 8-13. Pabora ¢ nexcukoit “Describing companies” (Onucanue
komnanuil) (p.83)

AynupoBanue: A favourite company (JIro6umast komnanus), nuckyccus (p.84)
Urenue u o0cyxaeHne Tekcra "Gamesa", BRITIOJHEHUE YIPAKHEHUHN 110 TEKCTY
) (p-85) _

Pabota c keticom "Presenting your company" (p.89)

[Ipe3eHTalMK U3BECTHBIX KOMITAHUH.

BrinonHeHne rpaMMaTHYECKUX yIIpaskHEeHHH 1Mo Temam: Present Perfect
Progressive, Heomnpe/eleHHble MecTouMeHus. [loBTopeHue BpemeH.
JIeKCMKO-rpaMMaTH4YEeCKHI TECT.

CemuHapsl 14-19. Pabota ¢ nexcukoii: “Skills and abilities” (YMeHHs 1 HaBBIKHN)
(p.112)

AynupoBanue: “My ideal job” (Mos uneansHas pabota), nuckyccus (p.115)
Urenue u oOcyxaenue tekcra "Professional networking sites"
(ITpoheccronanbHbIe COLMANIBHBIE CETH), BBIMOJIHEHUE YIIPAXKHEHUH 110 TEKCTY

(p.116)
3 Cocrasnenue auanora: Interview skills (HaBbiku mpoxoxaenus cobeceqoBanus)

(p.118)

Pabora c keiicom "Nelson and Harper Inc" (p.119)

BrInonHeHne TpaMMaTHYECKUX YIPAKHEHHM 110 TeMe «IlacCuBHBIN 3a10r»
(Present Simple, Past Simple, Future Simple).

JIeKCuKO-rpaMMaTH4YeCKHIl TECT.

Cemunapsl 20-27. PaboTa ¢ nekcukoii: “Discussing different cultures”
(OOGcyxnaem pasnble KyabTypsl) (p.104,105)

AynupoBanue: “Cultural mistakes” (OmuOku B MEXKYIbTYPHOM KOMMYHUKAIIH )
(p.106), nuckyccus (p.109)

Urenue u oocyxaeHue Tekcta "Lessons in cultural differences" (Ypoku
MEXKYJIbTYPHON KOMMYHHUKALIMH), BHITIOJHEHUE YIIpaXXHEHUH 110 TekcTy (p.108-
4 109)

Cocrasnenue auanora: “Problem with an employee” (Ilpobnema ¢ coTpyaHuKoM)
(p.110)

Pa6ora c xeiicom "The wind of change" (p.111)

BrlnoHeHNE rpaMMaTHYECKUX YIIPaKHEHUH 10 TeMe ‘MopanbHble I1aroisl”
(should/shouldn't)

JIexcuKo-rpaMMaTUYECKHi TECT.




6. ®DOoHI OLEHOYHBIX CPEeICTB VI MNPOBeJCHHS MPOMEKYTOYHOH AaTTeCTAUMH IO

AUcUUNJIMHe (MOJHbIH TEKCT NMPUBeeH B NPUJIOKEHUH K padoyeil mporpamMmme)

6.1. Texymuii KOHTPOJIb

KOHTpOJ’leble 3aJaHUA WIH
HHbIEC MaTepHaJIbl,

KOMMYHUKAIIUA B

YCTHOW M MMCbMEHHOMN

Heo0X0AMMBbI€ JUIST OLIEHKH Omucanue
ranel on A h nokasareJieii 1
ODMHUDOBAHMS . 3HAHUH, YMCHHHU, HABBIKOB KpHTepHeB
(bopmup . Ilepeuensn (3YHsr: 1 (WIH) OnbITa
Ne KOMIIETCHUHUH 3.1...3 JeSTeTLHOCTH OUCHIBAHITH
[ q)OpMpreMle ( d...3.1, ’ KOMIIETEeHIU Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
H/H . KOMIEeTEeHIUH Y.l .. .Y.n (l)O MHDOBAHMS PA3JIUYHBIX ITAMax UX
paboueii K PMHPC ¢dopmuporanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tpoiecce
IporpaMmmabl elloee e o ONHMCAHHeE HIKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILIHHBI) HpoOrpaMMbi ouenusanus (o 100-
0aJNIBHOI 1IKaJIe)
(HaumenoBanue
OLICHOYHOI0 CPE/CTBA)
3.3HaTh OCHOBBI
neaoBon
(mpodeccroHambHON)
KOMMYHUKAI[MH Ha
M3y4aeMOM SI3pIKOBOE
MHOCTPAHHOM SI3BIKE odopmicHHE peun
Y. VMeTh OCYIIeCTBIATh (606.)
1EJI0BYIO Hcnonw3oBanue
KOMMYHHUKAIIHIIO B KITFOYEBBIX
. . YCTHO 1 THCbMEHHOH |[MOHOJIOTHYECKOE JIEKCHYECKIX
1. Working with (opMax aJid pelieHus  [BBICKAa3bIBaHHME HA TEMY | CIMHHUII IO TEMe
1 |people (PaGotaB |[YK-4 P P \ . . 3/
PO eCCHOHATHHBIX Working with people (26.)
KOJUICKTHBE)
3amad Ha uzydaeMoM  ((PaboTa B komIekTHBe) ITonHOTA
MHOCTPaHHOM SI3BIKE PACKPBITHS TEMBI
H.Bnagets HaBbIKaMu (16.)
1€J10BOi1 JlornuHocTh
KOMMYHHKAIIUA B MOCTPOCHUS TEMBI
YCTHOM M MHCBMEHHOM (16.)(10) (10)
(hopMax B CHTyaIUsIX
npodeccroHaBHOTO
0OIICHUS Ha U3y4aeMOoM|
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
€JI0BOM . Kaxnprit
?r[ 0(ecCHOHANBHOM) Tect no Teme " Working I aBI/IJfLHLIﬁ
2 YK-4 P with people" (PaGoTa B P
KOMMYHUKALMU Ha otBeT maet 0,2
KOJUICKTHBE)
N3ydaeMoM 6amma (10) (10)
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
1€J10BOI1
(mpoceccroHamBHON) S3B1KOBOE
KOMMYHUKaLMU HA odopmieHne pedn
M3ydaeMoM (66.)
MHOCTPaHHOM SI3BIKE Hcnonp3oBanue
V. YMeTh oCylecTBITh KJIFOYEBBIX
€JIOBYIO JIEKCHYECKIX
2. Company EOMM yHI/IKaHI/IIO s [Ipe3eHTanust Ha TEMy CJLHILLL 110 TeMe
3 |profile (ITpopwmis |YK-4 Y] . |"A famous company"
YCTHOM M IMCbMEHHOMN (26.)
KOMITAaHUH ) (I13BecTHAST KOMITAHWS)
(hopMax sl percHHs [omuoTa
npodeccuoHaIbHBIX PaCKPBITHS TEMBI
3a/1a9 Ha H3y9aeMOM (16.)
MHOCTPAHHOM SI3BIKE JlornaHOCTH
H.Bnagers HaBbIKaMu TIOCTPOEHMSI TEMBI
menoBoit (16.)(10) (10)




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo " Iepeyenn (3YHLI: o (WJIM) ONbITA purep
KOMIICTCHIUH 1 JesTeTbHOCTH ONCHIBANITH
Ne ¢opmupyembIx (3. . .3.“, > KOMIIeTeH il Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
n/n 260 eii KOMIIeTeHIIMH V.1...¥.n, dopmuposanus P
P ®roc BO o ¢dopmupoBanus,
o DaMMEBI o H 1 H n) KOMIIETCeHIIHH B mpouecce OMHCARNE MIKA
porp 0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (o 100-
(HammenoBanne 0aJIIBHOI 1IKaJIe)
OLIECHOYHOI0 CPEACTBA)
(hopMax B CUTyaIUsIX
MpoQecCHOHaNBEHOTO
0OILEHUS HA U3y4aeMOM
MHOCTPaHHOM SI3bIKE
3.3HaTh OCHOBBI
€J10BOi1 Kaxnprii
J(ln 0 ecCHOHAIBHOM) Tect no eme v§ aBHJfbeIﬁ
4 YK-4 P "Company profile" P
KOMMYHUKALUU Ha otset paet 0,2
M3y9acMOM (Hpoguum, Kommar) 6aia (10) (10)
MHOCTPAaHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon
(mpodeccroHamBHON) S3IKOBOE
KOMMYHUKAI[MH Ha odopmiicHHE
M3y4aeMoOM TEKCTa
MHOCTPAaHHOM SI3bIKE (;excuueckas,
Y.VYMeTh 0CyIEeCTBIATh rpaMMarudeckas,
ICTOBYIO opdorpaduueckas
KOMMYHHUKAITUIO B MIPAaBUIBHOCTB) -
YCTHOW U MMCbMEHHOM 4 0.; pemeHme
3. Career OpMax IJIsl peIIeHUs KOMMYHHUKaTHBHO
5 YK-4 (bop AP Hanucanue pezrome . Y
(Kaprepa) PO eCCHOHATHHBIX it 3aaun (TIOJTHOTA
3a1a9 Ha H3y9aeMOM OTBETa, CTUIICBOE
MHOCTPaHHOM SI3BIKE odopmIeHwE,
H.Bnagers HaBbIKaMu HaJau4ue
1€J10BOi1 CTPYKTYPHBIX
KOMMYHHKAIIUU B yacreil) — 4 06.;
YCTHOM ¥ MMCbMEHHOM oprasu3anys
(bopMax B CUTyalusx TekcTa — 2 6. (10)
npodeccroHaIBHOTO (10)
0OIIEHNS HAa H3y4aeMOM
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon SI3pIKOBOE
(mpodheccoHATBHON) odopmiteHne
KOMMYHUKAIH Ha TEKCTa
M3y4aeMOM (mexcuueckas,
MHOCTPAaHHOM SI3BIKE rpamMmarn4eckas,
V.VMeTh 0CyIEeCTBISTh opdorpaduaeckas
NIEJI0BYIO MIPaBUIBHOCTB) -
KOMMYHHUKAITUIO B 4 0.; pemeHue
* 5 ., |Hanucanue P
YCTHOM M MMCBMEHHOM KOMMYHHUKATHBHO
6 VK-4 COTIPOBOJIUTEIHLHOTO .
(hopMax Ay peIeHHs chMa it 3a1aun (TIOJTHOTA

PO eCCHOHATBHBIX
3a/1a4 Ha N3y4aeMOM
MHOCTPaHHOM SI3bIKE
H.Bnanerr HaBBIKaMU
TenoBoOM
KOMMYHUKAIIH B
YCTHOUM ¥ MTUCbMEHHOU
(hopMax B CHTYyaIusIx

podeccHoHATLHOTO

OTBETa, CTHJICBOE
odopmienue,
HaIlUYue
CTPYKTYPHBIX
yacrteil) — 4 0.;
OpraHu3aLus
Tekcta — 2 6. (10)

(10)




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH “02:::;1?::; -
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo " Iepeyenn (3YHLI: o (WJIM) ONbITA purep
KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
Ne (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
H/II paﬁoqeﬁ KOMIIeTeHII UM y.l .. .y.n, d)OpMMpOBaHlm Pa3JIMYHBbIX 3TAallaX UX
no ®I'OC BO H.1...H ll) KoMIleTeHHii B pouecce (bopvmposanus,
IIpOI‘paMMbI oelloce . “ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (o 100-
(Hanvienosanne 0aJIIBHOI 1IKaJIe)
OLIECHOYHOI0 CPEACTBA)
0OILEHUS HA U3Y4aeMOM
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
AeTOBOH S3pIKOBOE
(mpodeccroHamBHOI)
odopmicHHE peun
KOMMYHUKAIMH Ha 46)
M3y4acMOM Pemeﬁne
MHOCTPAaHHOM SI3BIKE OMMYHUKATHBHO
Y. VYMeTh 0CylecTBIATh - y
1enoByI0 i 3amaum (2 6.)
CriocoO6HOCTB
KOMMYHHUKAIIHIIO B YOTKO 1
YCTHO 1 muckMeHHOH |O0CyXaeHue HOCIIE10BATEILHO
(dhopMax ays perieHus  [IpOOJIeMHOM CHUTyaIuu
7 YK-4 N W3JI0KUTH BBIBOJT
npodeccuoHanbHbIX [0 kelicy "Nelson and R
3ana4 Ha uzydaemom  |Harper Inc." P 6.
MHOCTPAHHOM SI3BIKE AKTI/IBI;IOCTI) s
H.Bnaners HaBbIKaMu 16
enoBoii pasroBope (1 6.)
CrnocoOHOCTh
KOMMYHHUKAIIH B
. N apryMeHTHPOBATh
[YCTHO# 1 THCEMEHHOH CBOIO TOUKY
OpMaxX B CHUTYaIHsIX
(bop yan 3penus (1 6.) (10)
po¢heCCHOHATHLHOTO (10)
0OIICHUS Ha U3y4aeMOM|
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
1€J10BOi1 Kaxprii
] VK4 (mpodeccuonansuoit) (Tect mo Teme "Career” MIPaBUJIbHBII
KOMMYHHKAIIX Ha (Kapbepa) otser gaet 0,2
N3ydaeMoM 6amma (10) (10)
WHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon
o S3pIKOBOE
(mpodeccroHamBHON)
odopmIeHHE pedn
KOMMYHUKAIH Ha 46)
M3y4aeMoM '
Pewenue
MHOCTPAHHOM SI3BIKE OMMYHHKATHBHO
Y. YMeTh OCyIIeCTBIATh OMMY
1e10BYIO  3amaun (2 6.)
4. My professional CnocoOHOCTh
KOMMYHHUKAIIHIO B
sphere: Cultures " . YETKO H
YCTHOW M MHCBMEHHOH |(O0CcyXaeHne
(OcobenHoctu o MOCJIEZIOBATEIHLHO
(hopmax s permeHust  [MPOOJIeMHON CUTYaIluu
9 [mpodeccrnonansho |[YK-4 o : W3JI0KUTH BHIBOJT
. mpodeccnoHanbHBIX (o Keficy "The wind of
i IEeSITEILHOCTH B " W perienune (2
3amad Ha u3ydaemMoM  [change
MYJIBTHKYIBTYPHO 6.)
. MHOCTPAHHOM SI3BIKE
i1 cpene) AKTHUBHOCTH B

H.Bnanerr HaBBIKaMU
TenoBoOM
KOMMYHUKAIIH B
YCTHOM U MUCBMEHHOM
(hopMax B CHTyaIUsIX
npodeccHoHATEHOTO
0OIICHMSI Ha U3y4aeMOM

MHOCTPAHHOM A3BIKC

pasrosope (1 6.)
CriocoOHOCTH
apryMEeHTHPOBATh
CBOIO TOUKY
3penust (1 6.) (10)
(10)




KOHTpOJ’leble 3aJaHud WU
HHbIE MaTepuam,l,
HeOﬁXOHl/lMLle JJISl OIIEHKH Onucanue
Oranpl " o nokasarejei u
(l)OpM]/IpOBaHI/lH 3yH . 3HaAHHH, ymemm, HaBBbLIKOB Kpl/lTepl/leB
. Ilepeyensn ( bI. u (WIH) ONBITa
Nt KOMIIETCHII NN 3.1...3 JIeATeJIbHOCTH OMCHHBAHII
e (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
H/H 6 - KOMIETCHIINH Y.l .e .Y.n, (dopmupoBanus P
paooueu o ¢dopmupoBanus,
DOIDAMMEL no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce ONHCANNE KA
porp 0CBOEHHSI 00pa30BaTeILHOI onennBanms (o 100
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
Tect no teme My
3.3HaTh OCHOBBI .
. professional sphere: N
eI0BOM Kaxaprit
(mpodeccroHamBHON) Cultures (OcobennocTu MPaBUIBHBIN
10 YK-4 P Mpo¢eCCUOHATBHOM P
KOMMYHHUKAalLUX Ha otBeT gaet 0,2
e TeIbHOCTH: PaboTa B
M3y4aeMoOM . 6aa (10) (10)
MYJIbTUKYJIBTYPHOR
MHOCTPAHHOM SI3BIKE
cpene)
HUToro 100

6.2. IIpomMe:KyTOYHBIH KOHTPOJIb (324€eT, IK3aMeH)

PabounMm yuyeOHBIM IUIAHOM NPeAyCMOTPeH JK3aMeH B cemecTpe 12.
BOITPOCHI J15 ITIPOBEPKU 3HAHUI:

1-ii Bonpoc Omiera (40 GamtoB), Buj Bompoca: Tect/mpoBepka 3HaHuii. Kpurepuit: Kaxabrii
paBWIbHBIN oTBeT naet 0,8 Gayios.

Kommnerennusi: YK-4 Cnoco0eH ocymiecTBJSITH JA€I0BYI0 KOMMYHHKALIMIO B YCTHOH M
NMCbMEeHHO (¢opMax Ha rocyaapcTrBeHHOM s3bike Poccuiickoii ®Deaepauum H
HHOCTPaHHOM(BIX) A3bIKe(aX)

3HaHue: 3HAaThb OCHOBBI [€l0BOH (IpodeccHoHabHOM) KOMMYHHKAIlMM Ha HW3y4aeMOM
WHOCTPaHHOM SI3bIKE

. Be going

. Future Simple

. Past Continuous

. Past Simple

. Present Continuous

. Present Perfect

. Present Perfect Progressive

. Present Simple

9. BoripocutenbHbIe MPEAJIOKEHUS

10. Jlexcuka no teme «Career» (Kaprepa)

11. Jlekcuka no teme «Company profile» (IIpoduns komnanmm)

12. Jlekcuka mo Teme «My professional sphere: Products and services» (OcobGeHHocTu
npodeccuoHaNbHOM NeATeIbHOCTH: TOBAPHI U YCIIYTH)

13. Jlekcuka o teme «Working with people» (PaboTa B KOJJIEKTHBE)

14. MonanbsHble Tiaroisl (can, could, may, must, should, have to)

15. HeonpeneneHHble MECTOMMEHHUS

16. ITpunatouHble BpEMEHH U YCIIOBHS

coONOoO OlTh~ WN -

TUITOBBIE 3AJIAHIWS J1J151 IIPOBEPKM YMEHUU:



2-i1 Bonpoc Owmiera (30 GamioB), BuA Bompoca: 3amanwe Ha ymenue. Kputepwii: S3p1koBoe
odopmiieHHe TeKcTa (JIEKCHYecKas, TpaMMarnydeckasi, opdorpaduyueckas mpaBWIBHOCTB) - 15
0.; pelnieHne KOMMYHUKATUBHOW 3a7aud (TMOJHOTA OTBETA, CTUJIIEBOEC OGOpPMIICHHE, HATHIUE
CTPYKTYpHBIX yacTeit) — 10 0.; opranuzamus Texcra — 5 6. (30).

Komnerenuusi: YK-4 Cnoco0eH ocymiecTBJSITh JeJ10BYI0 KOMMYHHUKALIMIO B YCTHOH M
nucbMeHHoii ¢opmax Ha rocygapctBeHHOM si3bike Poccuiickoii ®Degepanum  u
HHOCTPaHHOM(BIX) A3bIKe(aX)

YMmenue: YMeTb OCyIIeCTBIATh ASIOBYI0 KOMMYHUKAIIMIO B YCTHON U MUChMEHHOU opmax s
peneHns npoeCCHOHANBHBIX 3a/1a4 Ha U3y4aeMOM HHOCTPAaHHOM SI3bIKE

3amaua Ne 1. Write a covering letter (HanmummuTe conpoBoauTEIbHOE THCHMO)

3amaga Ne 2. Write a CV (Hamumute cBoe pe3tome).

TUITIOBBIE 3AJAHIA VT ITIPOBEPKH HABBIKOB:

3-it Bompoc Ounera (30 OamnoB), BUA Bompoca: 3amaHue Ha HaBbIkW. Kpurepuii: MoHomor:
a3bikoBOe oopmienue peuu (10 0.), uCronp30BaHNE KIIFOUEBBIX JIEKCHUECKUX €IUHUIL [0 TeMe
(10 6.), momHOTa packpeITHs TeMbI (7 0.), TIOoTHYHOCTH MOcTpoeHus Tembl (3 0.); Kelic: s3pikoBOE
odopmienue peun (10 6.), pemenrne koMmmyHuKaTuBHOM 3a1aun (10 6.), cHOCOOHOCTH YETKO U
MOCJIEIOBATEIbHO M3JI0KUTh BBIBOJ WM pemienue (2 0.), akTUBHOCTH B pasroBope (3 0.),
CIIOCOOHOCTH apryMEHTUPOBATh CBOIO TOUKY 3peHus (5 6.).

Kommnerenuusi: YK-4 Cnoco0eH ocymiecTBJSITh /JAeJ10BYI0 KOMMYHUKALIMIO B YCTHOH M
NNCbMEHHO (opMax Ha TrocylapcTBeHHOM s3bIke Poccuiickoit ®Deaepauuun un
HHOCTPAaHHOM(bIX) fI3bIKe(aX)

Habik: Briagerp HaBbIkamMM J1€JI0BOM KOMMYHHUKAllMM B YCTHOW M NUCBMEHHOM (opmax B
CUTYalHsX Mpo(ecCHOHATBHOTO OOIICHUS Ha N3y9aeMOM MHOCTPAHHOM SI3bIKE

3anmanue Ne 1. Case “Nelson and Harper Inc.”

3aganue Ne 2. Case “NP Innovations™

3ananue Ne 3. Speak on the topic “A famous company”; answer the questions of the examiner.
(Mononorn4eckoe BrICKa3bIBaHHE Ha TeMy «/3BecTHast KoMITaHUs»; Oeceia ¢ 9K3aMEHATOPOM)
3ananue Ne 4. Speak on the topic “Working with people”; answer the questions of the examiner.
(MoHomnoruyeckoe BbICKa3bIBaHUE Ha TeMy «PaboTa B KOJIIEKTHBEY; 0ece/ia C IK3aMEHATOPOM)

OBPA3EIL] BUJIETA

Hanpasnenue - 50.03.02 U3siniHbie

MI/IHI/ICTepCTBO HAYKH U BBICHICTO 06pa30BaHI/Iﬂ HCKYCCTBa
Poccuiickoit Dexepariu [Tpoduns - OpranuzanuoHHas
(DeuepanLHoe rocyJapCTBE€HHOC 6IO,H)KCTHOG JEATEIILHOCTD B C(l)epe KyHBTypBI,
oOpa3oBaTenpHOE YIPEXKICHHE .
BBICIIEr0 0GpPA30BAHKS HCKYCCTBA M MACCOBBIX KOMMYHHKAILIMH
«BAMKAJIbCKHAM T'OCYJAPCTBEHHBIN Kadenpa MHOCTpaHHBIX SA3BIKOB JUIs

YHUBEPCHUTET» npodeccuoHaNbHBIX LeNel

(PI'BOY BO «bI'Y») Jucuuniumna - MHOCTpaHHbIH A3BIK B

npodeccuoHanbHOU chepe
3K3AMEHAIIMOHHBIN BUJIET Ne 1

1. Tect (40 GamioB).
2. Write a covering letter (Harmummure conpoBouteabHoe micbMo) (30 6amioB).
3. Case “NP Innovations” (30 6ayioB).



CocraButenb P.P. Pynakosa

3aBeyronuit kKageapou A.I'. MenbryHnoa

7. IllepevyeHb OCHOBHOI U ONMOJHUTEJIbHOM Y4eOHOM JIMTEPATYPbI, HEOOXOAMMOI 151
OCBOEHHUS TUCHMILUINHBI (MOYJIs1)

a) OCHOBHAS JIUTEepaTypa:

1. Murphy R. English Grammar in Use. a self-study reference and practice book for intermediate
students.- Cambridge: Cambridge University Press, [1985-1986].-328 p.

2. Cotton D. David, Falvey D. David, Kent S. Simon Market Leader. pre-intermediate.
DnexTponnslii pecypc. Business English Course book. Audio CDs 1 - 2. 3rd Edition/ David
Cotton, David Falvey, Simon Kent.- [Harlow]: Pearson Education Limited, 2012.-2 electronic
disks

3. Kacesn A.K., Cmeranuna T.B., booposa E.A., Koutpumosnuu A.A., [Tatonena M.B. Students'
Companion.- Upkyrck: M3n-so BI'YDII, 2013.- 330 c.

4. Typyk WN.®. English for Students of Management [DieKTpOHHBIN pecypc]: y4eOHO-
Meroandeckuit komruieke/ U.®. Typyk, E.W. JloGaHOBa— DIEKTPOH. TEKCTOBBIC JIaHHBIE.— M.:
Espasuiickuii OTKPBITBIN HHCTUTVT, 2010.— 124 C.— Pexum JI0CTYHA:
http://www.iprbookshop.ru/10586.html.

0) 10MOJIHUTEIbHAS JIUTEPaTypa:

1. Mascull B. Business Vocabulary in Use. busnec nekcuka. busnec nekcuka.- Cambridge:
Cambridge University Press, 2003.-172 p.

2. Murphy R. Essential Grammar in Use. OCHOBBI I'paMMaTHKH: TEOPHS M TPAKTHKA IS
U3yJaloNMx OJJIEeMEHTapHbIi aHrmumiickuii. a self-study reference and practice book for
elementary students of English. with answers. 2nd ed./ Raymond Murphy.- Cambridge:
Cambridge University Press, 2003.-300 p.

3. Cumxopuu B.A. TIpakTuyeckas TIpaMMaTHKa aHIJIMKUCKOro s3bika = Practical English
Grammar [D7eKTpoHHBIA pecypc] : yuyebHoe mocobue / B.A. CumxoBHY. — DJIEKTPOH.
TEKCTOBBIC JAaHHbIC. — MuHCK: Beimiimas mkoia, 2014, — 328 ¢. — 978-985-06-2487-1. —
Pesxxum poctyna: http:// www.iprbookshop.ru/35529.html

8. Ilepeuens pecypcoB HHGPOPMANMOHHO-TEJEKOMMYHUKAIMOHHOI ceTn «MHTepHETY,
HE00XOIMMBIX VISl OCBOCHHUS AMCUMILIMHBI (MOAYJIfA), BKJIOYasA NPodecCHOHATbHBIC 0a3bl
JAAHHBIX M1 HHPOPMALMOHHO-CIIPABOYHbIE CHCTEMBI

Jiss OCBOGHMsI JUCLMILIMHBI OO0ydYaromeMycss HEOOXOAWMBI CIEAYIOIIUE pPEeCypChl
MH(}OPMallMOHHO-TEIEKOMMYHUKAIIMOHHOM ceTn «IHTepHET»:
— Caiit baiikanbckoro rocy1apcTBEHHOIO YHHUBEpPCUTETa, ajpec noctymna: http://bgu.ru/, noctyn
KPYTJIOCYTOYHBIN HEOrpaHWYeHHBIN U3 10001 Touku MHTepHET
— Grammar and Practice Tests, agpec nocryma: https://www.grammarbank.com. noctymn
HEOIpaHWYEHHBIN
— Useful English, anpec noctryna: https://www.usefulenglish.ru. nocryn Heorpanu4ueHHbII
- AynupoBanue, azpec JOCTyTa:
http://www.bbc.co.uk/worldservice/learningenglish/donthangup/. noctyn HeorpaHu4eHHBIN
— AynupoBanme, amgpec  goctyma:  http://www.breakingnewsenglish.com.  moctym

HEOrpaHUYEHHBIN
— AymupoBanue, aapec noctyma: http://www.film-english.com. mocTyn HeorpaHnueHHBIN
— ONEeKTPOHHBIN CJIOBapb English-English Dictionary, aznpec JocTyna:

http://www.dictionary.com/. qocTyn HeorpaHUYCHHBIH
— DOmnektponHblii cnoBapb On-line Dictionaries, agpec moctyma: http://www.onelook.com/.
JIOCTYI HEOTPAHUYEHHBIN


http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html

9. MeToauvecKkue yKa3aHus /1Jisl 00y4ar0UXCsl 0 0CBOEHUIO THUCIUIITHHBI (MOTYJIs)
W3yuaTh AMCIUILUIMHY PEKOMEHAYETCS B COOTBETCTBUU C TOW IOCIIEIOBATEIBHOCTHIO, KOTOpAs
o0o3Ha4YeHA B €€ cojepKaHuu. [|Jis yCIenrHoro 0CBOeHMUs Kypca 00yJaroImuecs T0JDKHbI UMETh
3HaHUSI HTHOCTPAHHOTO (QHTJIMHACKOTO) S3bIKa HA CPEJHEM YPOBHE.

3aaHue Ha MPaKTHUYECKOe (CEMHHAPCKOE) 3aHATHE cooOImaeTcss 00yJarmuMes 10 ero
npoBezeHusi. Ha ceMuHape mpenojaBareib OpraHu3yeT OOCYXJICHUE STOW TEMbI, BHICTYyIAas B
KAaueCTBE OPraHu3aTropa, KOHCYJIbTAHTA W JKCIEpTa y4eOHO-IIO3HABATEIHHOU ACSITEILHOCTU
0o0ydJaromerocs.

N3ydenne quCHUIUIMHBI (MOJTYyJIsl) BKIIOYACT CAMOCTOSATEIbHYIO paboTy 00ydaromerocs.

B mpomecce camocrosTenbHOW pabOThl  OOyYaromIuecs, IOMHMO OCHOBHOH U
JOTIOTHATEIFHOW  JIMTEPAaTyphl, MOTYT  IOJB30BAThCS  CICAYIOIIUMU  METOJAHYECKUMU

MaTepualaMu:
. VMK 1o aucnuurnimge;
. WNuTtepHer pecypcbl 00pa3oBaTENbHOTO, OOIIEIKOHOMHYECKOTO, HH(YOPMALIMOHHOTO

KOHTCHTA, B T.4. pPCKOMCHIOBAHHBIC ITPCIIOAAaBATCIICM.

CamocTtosTenbHas paboTa sSBIsSETCS HEOOXOANUMbBIM aCIIEKTOM 00Y4YeHHsI HHOCTPAHHOMY SI3BIKY U
MPEANOCHUIKON YCHEIIHOTO OBIaAeHUs WM. JlaHHBIA BUJ 00pa30BATEIbHOU JAESITEIBHOCTH
JOTIONHSIET O00s3aTeNbHYI0 ayIUTOPHYIO paboTy, MOCKOJBbKY HANpaBlIeH HAa OCMBICICHUE
MOJTyYeHHOW WH(OpPMAIMKM W 3aKPEIUICHUE HABBIKOB, MPUOOPETCHHBIX BO BPEMs ayTUTOPHBIX
3aHATHM.

3amaHus U1 CaMOCTOSATEIBHOM paboThI BKIIFOYAIOT B Ce0sl CIICAYIONINE: TOUCK JTOTIOJIHUTEITLHON
uH(pOpPMaIIMU B AJIEKTPOHHBIX MCTOYHUKAX; MOJATOTOBKA JOKIJIAJIOB HA MPAKTUYECKUX 3aHATHUAX;
BBITTOJIHEHHUE JIOTIOJIHUTENBHBIX JIEKCUKO-TPAMMaTHYECKUX YIPaKHEHH; paboTa ¢ TecTaMu U
BOIIPOCAMH JIJIs1 CAMOIIPOBEPKH.

PesynbTaThl caMocTOsATENbHON pabOThl KOHTPOJIUPYIOTCS MPENOAaBaTeNeM U YUUTHIBAIOTCS MPU
TEKyIIeH arTecraluy CTylIeHTa. IIpu 3TOM HpOBOATCA: TECTUPOBAHME, DKCIIPECC-ONPOC Ha
MPAKTUYECKUX 3aHATHUSAX, 3aCTyIIUBAHUE JI0KJIa/10B, IPOBEPKA MHUCbMEHHBIX paboT U T. 1.
3amaHus B paMKaX CaMOCTOSITENIbHOM paOOThI CIeIyeT BBHIMOIHATh CUCTEMAaTUYECKU.

Texymuii KOHTPOJIb OCYUIECTBIISIETCS PETYNSPHO IMOCPEICTBOM HEOOJBIINX IPOBEPOUHBIX
paboT, JKCIpecc-ompocOB M AUKTAHTOB NPUMEPHO OJMH pa3 B JBE HEAETH, a Takke
00s3aTeNbHBIX IPOMEKYTOUHBIX TECTOB 10 OKOHUYAHUU KaX/10T0 pa3iesa/TeMBbI.

[To pe3ynpTaTam 00s3aTENBHBIX MPOMEXYTOYHBIX TECTOB MPOBOIUTCS aTTECTAIUs CTYACHTOB, a
€€ pe3yNbTaThl COOOUIAIOTCS B I€KaHAT.

Kaxx1ip1il TECT yUUTBIBAETCS MIPU MOJCUYETE KyMYJISITUBHONU OLIEHKH.

PesynbTarsl paboThl IPOBEPSIOTCS KOMIUIEKCHO U OLIEHUBAIOTCS, UCXOS U3 0aJIoB, HAOpaHHBIX
CTYJIEHTOM B T€YEHUE CEMECTPA.

B cyMMapHy10 peMTHHTIOBYIO OLIEHKY BKJIFOUAETCS:

1) Pe3yIbTaThl TEKYIIETO KOHTPOJIS (TECTHI),
2) MIPEJICTABJICHHUE TEM,

3) paborta c keiicamu.

4) COCTaBIJICHUE JUAJIOTOB.

WToroBasi oreHka 3HAHMM CTYAEHTOB 3a KaxJoe mnoisyroaue ompenensercs no 100-0anbHoi
IKaJe.

TecTbl TeKyIIero KOHTPOJI JOJKHBI BBINOJIHATHCS CTPOTO COTJIACHO IUIaHY M B HAa3HAUEHHYIO
naty. IlepenuceiBaTh TecT JHOO BBIMOJNHATH €0 IMO3AHEE 3ampeniaercd (3a HCKIIOYEHHEM
npornycka mo OOJe3HHM M C MPEeJOCTaBIEHUEM CIIPaBKU OT Bpaua). JIMajJoru-IucKyccuH IO
TeMaM, KeHChbl HACTOATENBHO PEKOMEHYETCs CIaBaTh MOCTENEHHO IO MEpPE MPOXO0XKICHHS TEM
B YCTAHOBJICHHBII NPENOIaBaTENEM CPOK.

Ecnu cTyaeHT caan Bce 3a/laHKs B Ha3HAUEHHBIE [IPENOIaBaTeNIeM CPOKU B TEUEHHUE ceMecTpa U
€CIIM NPEenoJiaBaTelb YJIOBICTBOPEH €ro pabOoTOM, CTYINEHT IOJIydyaeT 3adeT/3K3aMeH 110



JTUCITUTUIMHE aBTOMATHYECKH. B POTUBHOM Cilydae CTyJIEHT MPUTIIANIACTCS B KOHIIE TTOTYTOIUs
Ha YCTHBIN 3a4eT/3K3aMeH, Ha KOTOPOM OH JIOJDKEH OTYUTATHCS 10 BCEM MPOWJICHHBIM TeMaM B
COOTBETCTBUH C TPEOOBAHUSIMH ITPOTPAMMBI.

3a 1m00aBOYHBIC BHIBI JIESATCIBLHOCTH, HE SBISIONIMECS OO0SI3aTCIbHBIMU ISl BBITIOJTHEHUS
nporpaMMbl, (HaydHbIe IOKJIaabl Ha KOH(EpeHLWH, ydyacTHe B OJHMIIMAZaX M KOHKypcax
J000TO YPOBHS) CTYJAEHT MOJKET IOJIYYUTh NMpeMHUaabHble 0amuibl («OOHYCHI»). [IpemuabHbIC
0ayutbl HE MOTYT HA4HCISATBCS CBEPX YCTAHOBIEHHOW 3a TEKYIIyl0 paboTy B ceMecTpe
MakcuMaibHOU cyMMbI 6aioB (100).

Pacuer OamnoB 3a Kakaoe 3aJaHME TEKYIIEro KOHTPOJIA NOApPOOHO MpuBEAeH B (oOHIE
OILICHOYHBIX CPEJICTB 10 TAHHOHN JUCIUILIHHE.

10. ITepeyenb MHGPOPMALMOHHBIX TEXHOJIOTMI, HCIOJb3yeMbIX MPH OCYILECTBJIEHUN
00pa3oBaTeILHOIO MPoUecca M0 AMCHHUILINHE (MO1YJ/II0), BKJIKYAS NepeYeHb
NMPOrpaMMHOIo odecrneyeHust

B yueGHOM mpoliecce UCTIOIb3YeTCs CAeAYIOLIee IPOrpaMMHOE 00ECIIeUeHHUE:
— MS Office,

11. Onucanne MaTepuaJbHO-TeXHNYECKOH 0a3bl, HE0OXO0AUMOIi VI OCylIeCTBJICHHUS
00pa3oBaTeILHOIO MPOUEcca MO0 AMCHHUILINHE (MOLYJII0):

B yuebHOM mporiecce ucnonib3yeTcs cieayroliee 00opyaoBaHue:
— IlomerneHus 17151 CAMOCTOSITENILHOM pabOThI, OCHAIIICHHBIE KOMITBIOTEPHON TEXHUKOI C
BO3MO>KHOCTBIO MOJKII0UeHUs K ceTH "MHTepHeT" u oOecnieueHreM T0CTyna B JJIEKTPOHHYIO
UH(POPMALIMOHHO-00pa30BaTENbHYIO Cpelly By3a,
— YueOHble ayTUTOPUU JJIsl IPOBEACHMS: 3aHATHH JIEKLIMOHHOTO TUIIA, 3aHATHI CEMUHAPCKOTO
TUTIA, MPAKTUYECKUX 3aHITHUA, BBITIOJHEHHSI KYPCOBBIX pabOT, TPYNIOBBIX U UHIUBUIYATbHBIX
KOHCYJIbTAIMH, TEKYILIEro KOHTPOJIS U IPOMEKYTOYHOM aTTeCTalliH, YKOMIUIEKTOBaHHBIE
CHeLUaTU3UPOBAHHON MEOEIbIO U TEXHUYECKUMU CPeICTBAMH 00yueHUs,
— MynbTHUMe THHBIN KJTacc,
— KoMmbroTepHslii Kace



